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Introduction 
 It is no doubt that the contents of 
Business Education today as it relates to 
improving youth occupational value leaves 
much to be desired hence the need for a 
reform. According to Durkheim (1938) in 
order for people to feel at any particular 
moment in time the need to change its 
educational system, it is necessary that 
new ideas and needs have emerged in 
which the former system is no longer 
adequate. Bridging the gap between the 
present and what is desired culminates in 
what is known as reform. 
 Changing economic, social and 
political situations in both developed and 
developing countries have combined to 
create needs for constant innovations and 
reforms in education. 
  
 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

Omolewa (2007) observed that 
reforms were not new but always 
consistently motivated by a desire for a 
change, an eagerness for transformation 
and a conscious search for progress and 
development. Education reforms are often 
introduced to make education more 
utilitarian.  

In the light of the above, it implies 
that in Nigeria, the present contents of 
Business Education are no longer in 
harmony with the work requirements. It is 
in support of this, that Ejiofor (2000) in 
Asoegwu (2006) asserted that the Business 
Education curriculum like others, has 
tended to neglect emerging values relating 
to the new world order (globalization). 

It is against this background that 
this paper examines; 

- The concept of Business Education 
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Abstract 
There is no doubt that the present content of Business Education 
Curriculum is obsolete and this has adversely affected the youth 
occupational value. There is therefore a need to reform the contents of 
Business Education to meet with present day needs which is 
characterized by Information and Communication Technology (ICT). 
It is against this background that this paper looked at the need to 
reform the contents of Business Education curriculum towards 
improving youth occupational value. The paper recommended that 
reforms be made in the business education programme that would 
reflect the emerging technology such as electronic mail, networking, 
teleconferencing among others. 
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- Youth occupational value 
- Business education and the reform 

agenda 
- Challenges/problems of Business 

Education 
- Need for reform in the contents of 

business education 
 
Concept of Business Education 
 According to Anao (1986), 
Business Education is an educational 
process or context which has the primary 
aim of preparing people for roles in 
enterprise. He opined that education should 
equip the learner with knowledge that 
would make him function adequately in his 
immediate environment. 
 Nanassy (1076) saw Business 
Education as that aspect of the total 
education programmes that provide the 
wherewithal, skills, understanding and 
attitude needed to perform in the business 
world either as a producer or consumer of 
goods and services. He added that 
education about business is an aspect of 
vocational training which prepares students 
for entry into and advancements in jobs 
within business, thereby offering them the 
opportunity to handle their personal 
economic affairs. 
 In support of the above, Osuala 
(2004) saw business Education as a 
programme of instruction which consists 
of two parts: 
(a) Office education, a vocational 

education programme meant for 
office career through initial or 
refresher courses and upgrading 
education that leads to employability 

and advancement in office 
occupation.  

(b) General business education, a 
programme that provides students 
with information and competencies 
which are needed by all in managing 
business affairs and using the 
services of the business world. 
It is important to also add that 

Business Education is an aspect of 
Vocational Technical Education (VTE) 
which is used as a comprehensive term 
referring to those aspects of the 
educational process involving the study of 
science related technologies, acquisition of 
practical skills, attitudes and knowledge 
relating to occupation in various sectors of 
economic and social life. 

- An Integral part of general 
education 

- An aspect of long term if not life 
long learning and a preparation for 
responsible citizenship. 

- An instrument for promoting  
sound environmental and 
sustainable development. 

- A tool for improving youth 
occupational value. 

 
Youth Occupation Value 
 There is no doubt that the youth of 
every nation occupies an active position in 
the economy. 
 Therefore improving the 
occupational value of the youth is an issue 
of serious concern. Most Nigeria youth are 
educated yet unemployed, still industrialist 
talk of lack of trained and skilled 
manpower. One is confused by the 
increasing number of University, 
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Polytechnics and College of Education 
graduates with excellent paper 
qualifications yet no employable. The 
situation has caused some concern to the 
general public and the government alike, 
hence, the government has sought means 
of ameliorating the situation through the 
establishment of some programmes such 
as: 
- The National Directorate of 

Employment (NDE)  
- Youth Empowerment Scheme  (YES) 
- Capacity Enhancement Scheme (CES) 

These schemes among others were 
put in place to empower the youth. At this 
juncture, it is important to add that these 
progrommes or schemes which is geared 
towards economic empowerment would be 
a waste if the youth occupational value is 
not improved. 

Improving youth occupational 
value would mean impacting employable 
skills, and vocational education which 
business education is a part of, according 
to Stone (1993) means preparing learners 
for career or professions that are 
traditionally non-academic and directly 
related to trade, occupation or vocation in 
which the learner participates. In support 
of this, Osuala (1997) emphasized the 
importance of skill acquisition, self-
employment, self-reliance and job creation 
among Nigerian youths via Business 
Education. 

Several studies in developing 
countries have revealed highly favourable 
attitudes towards the adoption of 
Vocational Education which business 
education is an integral part for their 
schools. 

The following were findings 
reported by Wonacot (2000): 
- In a nation wide survey of 1000 people 

in the United States of America, 83% 
of the subjects agree that schools 
should focus on career preparation. 

- In a survey of 1400 Missouri residents 
91% thought that schools should place 
much greater emphasis on knowledge 
and skills relevant to the job market. 

- In a random telephone survey of 500 
Oklahoma citizens nearly all were in 
favour of career preparation in school. 

To lend credence to this finding, 
the National Policy on Education 
implementation document (1987) 
classified business education as a software 
technology which has as its controlling 
purpose, the preparation of individuals 
(youth) for ultimate occupational choice 
and useful living in a free enterprise 
economy. The policies commission (1985) 
also stated in agreement with the above 
that the goals of business education are to: 
1. Educate individuals for and about 

business 
2. Provide opportunities for non-business 

students to acquire business 
knowledge skill and attitudes needed 
to function effectively in their careers 
and 

3. Provide a continuous programme of 
planned learning experience designed 
to help students effectively fulfill four 
roles; namely; 

a. Make intelligent socio-economic 
decisions as citizens,  

b. Produce and distribute goods and 
services as workers, 
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c. Use the results of production as 
consumers and  

d. Provide career information which will 
help students relate their interests, 
needs and abilities to occupational 
opportunities in business. 

In view of the above analysis, one 
concludes that preparation in business 
education must be a preparation; 
i. To equip students/youths with skill 

that increase or improve their chances 
of finding and keeping a job. 

ii. To equip the youth with knowledge 
and skills that empower them to create 
their own employment. 

The question then arises, is 
Business Education meeting the mark with 
reference to the reform agenda? In answer 
to the above question, the author examines 
Business Education and the reform agenda. 

 
Business Education and the Reform 
Agenda 
 Changes in education, whatever 
the discipline, often comes about when the 
current practices are challenged and 
questions are being asked about the way 
things are done. The search for a more 
efficient way of achieving educational 
objectives may lead to proposals for either 
a new way of doing the same thing or 
reconstruction of the current provision to 
enable achievement of the set goals. To 
this end, Zahradeen and Ejifor (1979) 
raised what they called the issue of 
legitimacy namely. 
(a) Who should teach? 
(b) Who should be taught? 
(c) What should be taught? 

These issues are also pertinent in 
terms of the relevance of present day 
Business Education to the needs of the 
Nigerian society. Who should teach 
business education? Is it the business 
education major only? In answer to this, 
Chibuike (2008) maintained that the major 
implementers of Business Education 
curriculum should be the business 
educators. Their task, she continued should 
be to identify and select materials that can 
aid the students in reaching the 
predetermined objective.   

Isyaku (1999), maintained that no 
matter how good, well trained or qualified 
an educator is, the effectiveness of his 
teaching can be jeopardized by the wrong 
application of a curriculum material. No 
matter the good, well designed or 
developed a curriculum material is, wrong 
application by the educator can constitute a 
hindrance to effective learning. There is no 
doubt therefore, that effective 
implementation of a Business Education 
curriculum is to a great extent a function of 
a well business educator. 

In answering the question, who 
should teach? It is important to mention 
the issue of staff training and retraining. 
By training, we mean the process by which 
individuals are provided with organized 
series of experiences and materials that 
comprise opportunities to learn. Training 
and re-training helps the business educator 
to keep abreast of current trends in service 
delivery. 

Who should be taught business 
education is another pertinent question that 
deserves careful answer. There seems to be 
a divergent opinion on who should be 
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taught business education, and where to 
being teaching business courses. Some 
suggest the use of gradualism approach. 

This is to say that Business 
Education instruction should begin at 
kindergarten through primary education for 
the purpose of gradual orientation of pupils 
mind in business economic affairs. This 
will ensure effective understanding of the 
subject as students are gradually exposed 
to the content. 

According to Ulinfun (1985), the 
question of contents that is what should be 
taught in Business Education remains 
unsolved. He added that the content of 
business education cannot be sad to reflect 
the Nigeria business and economic 
environment. Curriculum development in 
Business Education is basically concerned 
with content development-process by 
which a content is identified, sequenced, 
experiences selected and knowledge 
organized. 

The extent to which a business 
education curriculum assists students to 
enter and succeed in the world of work is 
of utmost importance. The relevance of 
business education curriculum to present 
day requirements leaves much to be 
desired. The reform agenda of the National 
Policy on Education (2004) seems to be an 
illusion. The 6-3-3-4 system of education 
is experiencing a crisis which started when 
the government went all out to implement 
the system without adequate planning in 
place., According to Adesina (1980), 
planning is the process of applying 
scientific or rational procedure to the 
process of educational growth and 
development so as to ensure the efficiency 

and effectiveness of the educational  
system.   

It is not surprising therefore that the 
business education curriculum has not met 
with the reform agenda as the reform itself 
is in crisis. As a result of this crisis and 
other factors, business education has been 
faced with a number of challenges. 
 
Challenges/Problems of Business 
Education 
 Dearth of Well Trained Teachers. 

According to Fafunwa (1972), poorly 
trained teachers tend to produce their 
own kind. The teacher has been 
described as the curriculum itself and 
the success of any curriculum is 
directly related to the teacher (Craws, 
Moor, Rader and Rowe, 2006). It is 
rather appalling that the Business 
Education teacher is not moving as fast 
as the technological changes of the 
day. 

 Inadequate Up-To-Date Facilities 
and Equipments 
Obi and Oborah (2000) maintained the 
globalization and information 
technology are two global phenomena 
that have influenced the modern 
business life of many nations of the 
world including Nigeria. These two 
phenomena regrettably, stand out as a 
great challenge to our curricular as it 
can no longer satisfy the current 
national demand vis-à-vis the current 
development in information 
technology. This problem is evident in 
the fact that even the obsolete manual 
typewriters we have in our schools are 
not even enough to go round the 
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number of students. Most schools 
don’t even have computers to teach 
application packages. 

 Out-Dated Curriculum 
It is no doubt that the existing business 
education curriculum is cut-dated. In 
some schools, the use of the computer 
has not been introduced not to talk of 
the current packages. H use of the 
manual typewriter has continued to be 
the order of the day. 

 Students Industrial Work 
Experience (SIWES) 
According to Epkeyoung (1999) is an 
attempt to integrate the classroom 
theory and workshop/laboratory 
practices in schools with planned and 
supervised practical experiences in the 
world of work. It is however, said to 
note that this goal is hardly achieved. 
The problems associated with the 
programme which were discussed at 
the 7th SIWES Biennial National 
Conference held in Jos in 1999 were 
stated by Adesina (2006) as follows; 

(a) Rejection of students:  Students are 
often rejected by industries where they 
would ordinarily get exposed to 
relevant work techniques and acquire 
skills. 

(b) Delay in payment of students and 
supervision’ allowances: The 
incessant delay in the payment of both 
the allowances of students as well as 
supervisors often make the programme 
very discouraging and uninteresting. 

(c) Poor funding: Poor funding is a 
serious problem associated with 
Students Industrial Work Experience 

Scheme (SIWES) as it results in 
inability to procure modern equipment. 

(d) In conducive atmosphere: Some 
employers do not make working 
conditions of these students favourable 
and as a result, students do not put in 
their best at the place of work. 
Insufficient time: The divided sixteen 
weeks is usually not enough for the 
students to achieve much while on the 
job. Besides, most often than not, the 
students spend the first week scouting 
for a place of attachment. This 
shortens the time allocated for the 
programme. 
 Having discussed some problems/ 
challenges of Business Education, it 
would be important to discuss the need 
for a reform in the Business education 
curriculum. 

 
Need for Reform in Business Education 
 Preparation in Business Education 
is one that; 
(a) equips students with skills that 

increase their chances of finding and 
keeping a job and 

(b) Equips them with knowledge and 
skills that empower them to create 
their own employment. 
According to Isyaku (1999), the rate 

of unemployment in Nigeria is continually 
increasing in spite of such programmes as 
the family Economic Advancement 
Programme (FEAP). He reasoned that the 
problem is lack of appropriate and relevant 
skills. Business education he added, does 
not alter the content of job scarcity in a 
depressed economy like Nigeria. It rather 
enhances the competitiveness of 
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individuals within the job scarcity content. 
It is an effective outfit for human capital 
development. The Political Bureau Report 
(1987) revealed that students learn what is 
particularly irrelevant to our stage of 
development. Isyaku (1999) in support of 
the above statement stated that 
unemployment situation in Nigeria may 
lead to significant proportion of Nigerian 
youths remaining ignorant, 
underdeveloped, unscientific and 
technologically illiterate. He went further 
to opine that the best gift our educational 
institutions can make to the youths is to lay 
a solid foundation for meeting the 
challenges that lie ahead. The above 
statement of fact cannot be realized 
without the required reformations in the 
contents of business education. In 
considerations of the above statement, a 
judgmental look at the contents already in 
place in Business Education would be 
necessary, introducing new ideas, updating 
and improving on these already existing 
Business Education curriculum. This is in 
line with the opinion  of Isyaku (1999) and 
Ahukannah (2000) that a curriculum 
should be revised whenever it is found to 
lack relevance or judged to be inadequate 
in meeting the objectives for which it is 
constructed. 
 
Recommendations 
 In order to reform the contents of 
Business Education towards improving 
youth occupational value, the following 
recommendations are made: 
- The reformations be made in the 

Business Education programme that 
would reflect the emerging technology 

such as electronic mail, networking, 
teleconferencing and voice activated 
equipment 

- Staff involved in service delivery in 
Business education (Business 
educators) should be involved in 
training and retraining programmes. 
Such as seminars, conferences, and 
workshops. 

- The youth in Business Education 
should be taught entrepreneurial skills. 

- The reformed contents should include 
inputs from business and other 
community services. 

- Business Education programme should 
be funded by the joint effort of the 
government, parents and the business 
community. 

 
Conclusion 
 For people to feel at any particular 
movement in time the need to change their 
educational system, it is necessary that 
new ideas and needs have emerged in 
which the former system is no longer 
adequate (Durkleim, 1938). The 
implications of the above statement is that 
the present contents cannot meet the needs 
and aspirations of the government, 
business community and the employers. It 
is obsolete and does not prepare the youth 
adequately for the requirement of the 
modern office. 
 Consequently upon this, 
reformations towards improving youth 
occupational value is imperative. Emphasis 
on the newly introduced courses like 
keyboarding, Advancing World Processing 
application, Database, Information 
Management, Entrepreneurships, Use of 
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English and Communication in English 
would go a long way towards improving 
youth occupational value. 
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